

Solar Field Comes On Line in Riyadh 

KAPSARC inaugurates the largest ground-mounted 
solar installation connected to the electricity grid in 
the Kingdom. ... See page 8 



Al-Naim leaves lasting legacy 

For those who worked with Abdulla A. Al-Naim over his 34-year career with Saudi 
Aramco, what they remember the most is his enthusiasm for exploration, his 
remarkable gifts as a leader and his compassion for those whom he called friends, co¬ 
workers and family. 

... See "Your Voice" and page 6 



This still is from a 60-second recruitment spot commissioned by Saudi Aramco Staffing Services. Not only has the clip caught the attention of prospective employees, but it has also caught 
the attention of judges at international award committees. 



Saudi Aramco Staffing Services' 
new recruitment commercial's 
objective is twofold: It looks to 
position the company as a best- 
in-class employer, and it fits in the 
long-term recruitment efforts to 
better differentiate it from other 
employers. 


The 60-second spot has 
earned multiple international 
awards, including two Telly 
Awards and one Web Marketing 
Association Award for 2012. The 
two international contests receive 
thousands of entries every year. 


The Dream Big campaign is 
geared toward compelling 
professionals to envision 
themselves in the company and 
attract potential employees who 
seek to reach the highest level of 
excellence in the industry. 


See story on page 7 


Saudi Aramco by the Numbers 



is the number of Aramcons who were vaccinated in 
2012 through SAMSO after its proactive awareness 
program, compared to 13,612 vaccinated in 2011. 



Three Appointed to Positions 

Fahad E. Al-Helal, Tofiq H. Al-Gabsani and Nabilah 
M. Al-Tunisi recently were appointed to positions 
of leadership in Project Management and Area 
Projects. ...page 3 


ATP's Chemicals Strategy Takes Big Step 

Saudi Aramco makes its first direct polymer sale to a customer 
in Xiamen, China, beginning the implementation of one of 
the Accelerated Transformation Program's core strategies. 

... page 5 
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SWIO uses real-life stories to stress safe behaviors 
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Mohammed Al- 
Arab, sitting in the 
wheelchair and 
accompanied by 
his son, Abdulaziz, 
shares details about 
his adjustment to 
life after suffering a 
debilitating accident. 
In the photo on the 
left, Bader F. Al- 
Qadran stresses that 
if an individual has 
respect for himself 
and for others, he is 
also concerned for his 
own safety and that 
of others. 


RICKY RABANG 

QURAYYAH — The Sea Wa¬ 
ter Injection Department (SWID) 
sponsored a recent safety cam¬ 
paign at the SWID Operations 
Support Building, emphasizing 
the theme "Be Safe Now for 
Future Generations." 

Focusing on distracted driv¬ 
ing and the dangers of cell 
phone use while driving, the 
event was championed by Aali 
M. Al-Zahrani and Ayedh M. 
Al-Otaibi, South Ghawar Injec¬ 
tion Division superintendents at 
SWID. The organizers collabo¬ 
rated with the Abqaiq Job Skills 
Training Center (JSTC) and the 
Al-Flasa Disabled Association to 
develop an emotionally impact¬ 
ful program. 

Also attending the event 
were Southern Area Oil Opera¬ 
tions (SAOO) acting executive 
director Bader F. Al-Qadran: 
Southern Area Producing gen¬ 
eral manager Khalid A. Al-Ab- 
dulqader; and SWID manager 
Mohammed I. Al-Sowayigh. 

In his opening remarks, Al- 
Zahrani highlighted statistics 
from the U.S. National Safety 
Council that 28 percent of all 
traffic crashes — or at least 1.6 
million crashes each year — in¬ 
volved drivers using cellphones 
and texting. Fie added that in 
2011,1.3 million people were 
killed in car accidents. This 
number is expected to increase 
to 2 million in 2020 if strong 
steps aren't taken. 

SWID safety adviser Flassan 
Al-Jama presented the King¬ 
dom's 2011 Road Accident sta¬ 
tistics, which included: 

■ 544,179 accidents, or 
1,537 accidents daily. 



■ 39,000 injured. 

■ 7,153 fatalities, or 20 fa¬ 
talities daily. 

Al-Jama noted that 75 per¬ 
cent of the fatalities were from 
the younger generation. Pre¬ 
senting a pyramid where the 
base is behavior, the middle is 
near misses, minor incidents 
and severe incidents, and the 
top is fatalities, Al-Jama said 
that if behavior (the base) is 
controlled, the rest can be pre¬ 
vented. 

In his presentation Texting 
Can Wait, Ali Flajji Mohammad 
admitted that text messaging 
and other forms of text com¬ 
munication on mobile phones 
offer a level of convenience 
that cannot be matched. The 
dilemma, he said, is determin¬ 
ing what point safety overrides 
convenience. 

Fie said the risk of crash¬ 
ing while texting increases by 
23 times as reading or sending 
a text diverts the driver's eyes 
from the road for an average 
of 4.6 seconds — the same as 
driving the length of a foot¬ 
ball field, blindfolded at speeds 
of about 90 km/hr. Afterward, 
Mohammad showed a short 
film featuring a man who was 
paralyzed and his life was com¬ 
pletely changed because of a 
short text message while driv¬ 
ing. 

Abqaiq JSTC safety adviser 
Saeed Al-Marri then engaged 
the audience in a discussion on 
topics such as speeding, use of 
seat belts, careless driving, etc. 

After the break, JSTC ap¬ 
prentices showed a film where 
a man was hit by a car involved 
in the game of drifting, a popu¬ 
lar game among youths where 
vehicles are driven at high 
speeds while zigzagging on the 
road. 

A real post-accident life ex¬ 
perience was shared by Mo¬ 
hammed Al-Arab of the al-Flasa 
Disabled Association. Accom¬ 
panied by his son, Abdulaziz, 
Al-Arab recalled when he was 
hit by a car at age 10 while 
crossing a street. "After the ac¬ 


cident, my life has never been 
easy," he said. Despite being 
dependent on family members 
for even basic daily living re¬ 
quirements, Al-Arab is now a 
volunteer at the association, 
helping other victims to cope 
with their own tragedies. 

In his closing remarks, Al-So- 
wayigh thanked management 
for their attendance, the orga¬ 
nizing committee who spent 
months coordinating activities 
for the safety campaign, and 
the individuals behind the suc¬ 
cess of the event, especially Al- 
Zahrani and Al-Otaibi. 

Al-Sowayigh said the Sea 


Water Injection Department is 
exerting efforts to emphasize 
and re-emphasize the impor¬ 
tance of safety and that these 
efforts will continue. Fie noted 
that new routes and additional 
parking lots have been estab¬ 
lished to encourage employ¬ 
ees to use mass transportation 
whenever possible. 

Also, the department is in¬ 
stalling speed monitoring devic¬ 
es in its fleet of vehicles to alert 
drivers when they are reaching 
the threshold in speeding, brak¬ 
ing and accelerating. 

Al-Qadran commented that 
the campaign was a wonder¬ 


ful program that also focused 
on respect — respect for our¬ 
selves and others. "Respect 
breeds safe behavior. If an in¬ 
dividual has respect for him¬ 
self and for others, he is also 
concerned for his own safety 
and the safety of others," he 
said, noting that many ac¬ 
cidents could be avoided by 
adopting this mind set. 

Al-Abdulqader said the cam¬ 
paign included excellent safety 
tips and emphasized the con¬ 
sequences unsafe behaviors 
can have for not only accident 
victims but also those victims' 
families. 


Your Voice 


May Allah 
have mercy 
on your soul, 
Abdulla Al-Naim 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


You were just alive with us. 
You were beside me on the bus 
we took from Tabuk Airport to 
FHaql in a trip that took over four 
hours, during which you were 
the expert explaining the terrain 
of the area through which we 
were traveling, with its moun¬ 
tains, valleys, rocks and sands. 

FIE Ali Al-Naimi, Minister of 
Petroleum and Mineral Resourc¬ 
es, discussed the smallest of de¬ 
tails with you, with you enjoying 
answering each and every ques¬ 
tion. 

You knew the geology of this 
country just like you knew the 
lines on the palm of your hands. 
You collected samples with a 
sharp, well-trained eye, climb¬ 
ing mountains that were quite 
familiar to you and digging holes 
in rocks with an insatiable de¬ 
sire for knowledge. You told us 



Abdulrahman M. 

Abdul Kareem 

Riyadh 

Counselor at the Ministry of 
Petroleum and Mineral 
Resources 

that you and your colleagues ful¬ 
ly searched and explored these 
lands until Allah revealed its hid¬ 
den wealth at your hands with 
the discovery of gas at Madyan 
and the Red Sea. 


It was your dream to see the 
expected discoveries in this re¬ 
gion, and you told Ali I. Al-Naimi 
and Khalid A. Al-Falih, the com¬ 
pany's president and CEO, that 
once this happens, it will be your 
last assignment after which you 
would request retirement after 
such a long life of serious and 
dedicated work. You were told 
at the time that it was not time 
yet and that further work await¬ 
ed you. 

You, however, could not 
wait. Your soul went to its Cre¬ 
ator, and everybody woke up 
the next morning, Jan. 1,2013, 
to the sad news that you, Ab¬ 
dulla, did not wake up from 
your sleep and that you left be¬ 
hind a dream that was waiting 
for you. With your departure, 
all the hopes pinned on your ex¬ 
pertise and knowledge of the 


wealth hidden beneath the 
rocks and mountains in the 
Kingdom's vast areas have 
been dimmed. 

We lost, at a single mo¬ 
ment in time, Abdulla the 
person, Abdulla the experi¬ 
enced scientist and Abdulla 
the dedicated employee who 
always brought hope and 
happiness to the Kingdom 
and its officials with his hap¬ 
py news of discoveries here 
and there. 

We were all at a loss on 
how to convey the tragic 
news to his family, his sons 
and daughters, and his col¬ 
leagues who worked with 
him for 20 or 30 years dur¬ 
ing which he was such a 
generous person, loving 
brother and faithful and loy¬ 
al friend. 
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Al-Helal named executive director, two named GM 


Fahad E. Al-Helal has been appointed as 
Saudi Aramco's executive director of Project 
Management, and two people have been 
named general managers of Area Projects; 
Tofiq H. Al-Gabsani for Southern Area Proj¬ 
ect Management and Nabila M. Al-Tunisi 
for Northern Area Project Management. 

Fahad E. Al-Helal 
Al-Helal has a bachelor's degree in 
Chemical Engineering from King Fahd Uni¬ 
versity of Petroleum and Minerals and an 
MBA from the University of Hull. 

Starting in 1981, he worked his way 
through the ranks as an engineer in Engi¬ 
neering and Operations Services starting 
with the Administration and Planning staff 
before moving to Qasim Refinery Projects 
Department. Al-Helal went through sev¬ 
eral assignments in Project Management, 
Central Engineering, Plant Operations and 
Facilities Planning departments, holding ad¬ 
visory, supervisory and middle management 
positions and leading many task forces. 

In 1995, he became supervisor of the 
Coatings Engineering Unit before being 
named coordinator of Exploration and Pro¬ 
ducing Facilities Planning. 

In 1999, Al-Helal became senior proj¬ 
ects manager for the Shedgum Gas Plant 
Debottlenecking Division and later be¬ 
came manager of Southern Area Project 
Department. In 2000, he was assigned as 
manager of Qatif and Abu Safah Projects 
Department. In 2005, he became manager 
of Haradh Gas Plant and then the Business 
Analysis Department. He was then tasked 
to establish the King Abdullah Petroleum 
Studies and Research Center before return- 



Fahad E. Al-Helal 


ing to Southern Area Projects as general 
manager. In April 2011, Al-Helal was ap¬ 
pointed as the president and CEO of the 
Yanbu' Aramco Sinopec Refining Company, 
a Saudi Aramco Joint Venture in Yanbu', a 
position he held until his appointment as 
executive director of Project Management. 

Al-Helal took part in the 2000 Presi¬ 
dent's Leadership Challenge and attended 
programs at the London Business School 
and several executive management pro¬ 
grams. 

The appointment took effect on Nov. 

1 . 

General Managers 

Tofiq H. Al-Gabsani started with Saudi 
Aramco in 1981 after earning a bachelor's 
degree in Mechanical Engineering from 
King Fahd University of Petroleum and 


Minerals. The former PDP started as an 
engineer and worked for the Ras Tanura 
Refinery Modernization Project Depart¬ 
ment and the East-West Pipelines Projects 
Division. In 1988 he went to the Increased 
Yanbu' Export Capacity Division where he 
became senior project engineer in 1993. 

He then served as a senior project engi¬ 
neer for the Western Region Projects Divi¬ 
sion and the Riyadh-Qasim Products Supply 
Projects Division of which he became proj¬ 
ect manager in 1997. He then served as 
project manager of the Berri NGL Recovery 
Division before being named manager of 
the Project Support and Controls Depart¬ 
ment in 2004. In 2005, Al-Gabsani was 
named director of International Joint Ven¬ 
ture Coordination in the Asia Joint Ven¬ 
tures Department before returning in 2008 
to become manager of Manifa Projects 
Department. In July 2009, he was named 
president of Saudi Refining Inc., a position 
he held until assuming his current position. 

Nabilah M. Al-Tunisi started with Saudi 
Aramco in 1982 after earning her bache¬ 
lor's and master's degrees in Electrical Engi¬ 
neering respectively from the University of 
Portland and Oregon State University in the 
United States. 

The former PDP started with the compa¬ 
ny as an Electronic Data Processing Systems 
analyst for the Simulation Systems Division 
and the EXPEC Computing Technology Plan¬ 
ning Division and became an engineer in 
the Dispatching and Communications Su¬ 
pervisory Control and Data Acquisition Proj¬ 
ects divisions. In 1986, she moved to the 
Refinery and Terminal Projects Division and 



Tofiq H. Al-Gabsani Nabilah M. Al-Tunisi 

later to the PC Technical Support Division 
in 1988. She became a computer engineer 
in the Technical Support Unit in 1989 and 
became a Supervisor Engineering Services 
of that organization in 1993. In 1994, she 
moved to the CA Control Systems Unit and 
later to the Simulation Networks Unit be¬ 
fore becoming a facilities planning consul¬ 
tant for Support Facilities Planning Division, 
the Infrastructure Planning Division and later 
the Information Technology and Electron¬ 
ics Planning Division, of which she later be¬ 
came coordinator and senior engineering 
consultant. In 2002 she was named general 
supervisor of the Estimating Services Divi¬ 
sion and Project Controls and Estimating Di¬ 
vision. 

In 2007, Al-Tunisi became manager of 
the Project Support and Controls Depart¬ 
ment and later held leadership roles in En¬ 
gineering and the Ras Tanura Integrated 
Refining and Petrochemicals Project and 
Advisory Group before taking her current 
position. 

The appointments took effect on Nov. 

21 . 



■ Members of Saudi Aramco's Air Fueling Operations Unit at King Fahd International Airport pose with members of management for a photo. 
Refueling responsibilities were handed over at the end of 2012. 

KFIA refueling operations divested 


DAMMAM — Saudi Aramco reached an¬ 
other milestone in its downstream divestment 
strategy with the hand-over of aircraft refuel¬ 
ing operations at King Fahd International Air¬ 
port (KFIA) in Dammam on Dec. 31. 

All refueling operations at the airport are 
now being handled by a new operator. Mo¬ 
hammed Al-Omair, vice president of Pipelines, 
Distribution and Terminals, and other mem¬ 
bers of Distribution management gathered 
last week at Saudi Aramco's refueling depot at 
KFIA to show their appreciation for the work 
carried out by staff at KFIA Air Fueling Opera¬ 
tions Unit. 

Al-Omair mentioned that all employees 
working in Distribution should be proud that 
their work has and continues to contribute to 
the development of the Kingdom; he thanked 
them for their hard work and dedication. 

"We wanted to recognize all those work¬ 
ing here and the fantastic job they have 
done," said Mohammed Gahtani, then-acting 
manager of Eastern Regions Distribution. "This 
is a critical airport and the work carried out 
here has been done competently and safely — 
and all credit goes to everyone at the facility, 
both employees and contractors." 

During the event, Al-Omair presented ap¬ 
preciation plaques to all employees at the unit. 
Contractor employees were also given gifts. 



The process of handing over the refueling 
operations began three months ago. Distribu¬ 
tion worked closely with the General Author¬ 
ity of Civil Aviation and various Saudi Aramco 
organizations to ensure the smooth transfer of 
responsibilities. 

Saudi Aramco first began tank farm opera¬ 
tions at KFIA in 1990. In 2000, the airport was 
commissioned by then Crown Prince Abdullah, 
and the company took the responsibility of re¬ 
fueling all aircraft for both domestic and inter¬ 
national travel. 

On average, this has meant refueling 75 
aircraft a day with 5,500 bpd of JETA-1 jet 
fuel. 

"It is not an easy job and requires techni- 


Pictured are, from 
left, Mohammed 
Al-Omair, Abdul- 
rahman S. Al-Su- 
wailem (machinist 
technician), Mo¬ 
hammed Gahtani 
and Abdulmotani 
H. Al-Shaikh (Air 
Fueling Operations 
division head). 


cal expertise," said Gahtani. "Distribution has 
carried out this duty with excellence, and we 
are proud to have served the Kingdom in this 
manner." 

The fueling facilities at KFIA are served 
by six storage tanks, each with a capacity of 
40,000 bbl, giving a combined storage capac¬ 
ity of 240,000 bbl. The tanks are supplied via 
hauler trucks that are loaded at the Dhahran 
Bulk Plant. The storage tanks pump out the 
certified product via two jockey pumps and 
eight distribution pumps — after the product 
goes through a filtration process 

Eastern Distribution continues to carry out 
refueling operations at other facilities in the 
region. 


OPEC Basket Weekly Price trend for the 
last five weeks: 

Friday, December 7, 2012 — 107.24 
Friday, December 14, 2012 - $ 105.48 
Friday, December 21, 2012 - $ 106.69 
Friday, December 28, 2012 - $ 107.18 
Friday, January 4, 2012 — $ 108.62 
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Retirement/Service Awards 



Photo: Ali Al-Ahasaei 


■ Employees in Treasury and Finance departments pose for a photo with members of management at a recent service award luncheon held in Dhahran. 

Treasury, Finance employees recognized for service to the company 


DHAHRAN — The Treasury or¬ 
ganizations held a service award 
luncheon on Dec. 24. 

More than 100 employees and 
guests attended to recognize 30 
employees with five to 40 years of 
service to Saudi Aramco. 

Mohammed A. Al-Ali, senior 
vice president of Finance, and Ja¬ 


mal Al-Rammah, treasurer, were 
joined by department managers in 
presenting a service award trophy 
to each honoree. 

"I am very proud of all our 
staff and pleased to recognize 
these employees who reached this 
milestone. We chose today to cel¬ 
ebrate their years of service, but 


their hard work and commitment 
impress me every day," Al-Ram- 
mah said. 

Following is a list of award 
winners. 

40 years: Hasan Al-Shawaf 
and Nasser Al-Zuabi. 

35 years: Othman Al-Amodi 
and Saeed Al-Ghamdi. 


30 years: Tariq Malak. 

20 years: Ahmad Al-Mutlaq, 
Bassam Aba-Alkhail, Rami Iraani, 
Fahad Al-Fouzan and Ibrahim Ah¬ 
mad. 

15 years: Fayez Al-Masdar, 
Sarah Al-Dossary, Ali Al-Babtain, 
Ammar Al-Naghmosh and Nader 
Al-Abdulrahman. 


10 years: Denis Richard, Adel 
Al-Bashrawi, Ali Al-Jurban, Nasser 
Al-Ghamdi, Kyle Cochran, Hamza 
Khushaim, Osamah Al-Mukhtar, 
Albarra Shaheen, Abdulaziz Mu- 
waina and Steve Meyers. 

Five years: Sara Al-Senan, Mo- 
taz Al-Shaifan, Herbert Weimann, 
Ahmed Dawood and Jill Barrows. 



■ Some of the 35 employees recently recognized by the Southern Area Production Engineering Department pose with members of management at a ceremony in al-Hasa. 


SAPED recognizes retirees, long serving employees at al-Hasa ceremony 


MOHAMMED HAKROOH 
HASA — The Southern Area Pro¬ 
duction Engineering Department (SAPED) 
recently celebrated 35 employees (honor¬ 
ing 11 employees and saying farewell to 
24 retirees) in a service award and retire¬ 
ment ceremony hosted at an al-Hasa area 
hotel. 

The ceremony was attended by South¬ 
ern Area Producing acting general manag¬ 
er Khalid Al-Abdulqadir, SAPED manager 
Yousef Al-Furaidan, Southern Area Oil Op¬ 
eration (SAOO) management, SAPED divi¬ 
sion heads, SAPED supervisors and a group 
of awardees and retirees' family members 
and friends. 

The ceremony started with Al-Furaid¬ 
an thanking all the employees for their 
hard work, contributions and accomplish¬ 
ments. He acknowledged the awardees 


for their efforts and enthusiasm and en¬ 
couraged them to surge forward with 
momentum, striving always toward excel¬ 
lence alongside their co-workers, prepar¬ 
ing a path to the future for the younger 
generations. 

Al-Furaidan then recognized the ac¬ 
complishments of those who have retired 
and acknowledged their contributions over 
their years of service. He pointed out the 
advanced position that SAOO enjoys today 
is a result of their years of hard work and 
determination. Accordingly, he thanked all 
retirees and wished them a happy retire¬ 
ment. 

Al-Furaidan also addressed the expan¬ 
sion witnessed in SAOO and mentioned 
the introduction of two new Gas Produc¬ 
tion Engineering Divisions: Ghawar Gas 
Production Engineering Division (GGPED) 


and Remote Field Gas Production Engi¬ 
neering Division (RFGPED). 

"What we own today from knowledge, 
experience and advancement in produc¬ 
tion engineering techniques is the out¬ 
come of years of experience, involvement 
and productiveness of so many employ¬ 
ees of this great company. I am certain, 
with your help, we will excel and will be 
the best in our field of providing the world 
with energy for generations and genera¬ 
tions to yet come," Al-Furaidan said. 

The awardees for service are: Minwer 
Al-Shammari (35 years), Saad Al-Driweesh 
(GGPED head, 30 years), Khalifah Al-Mar- 
zooq (30 years), Ali Al-Salman (30 years), 
Jaffer Al- Eissa (30 years), Yaqoob Mu¬ 
hammad (30 years), Syed Mohd Arif Zami- 
nali (30 years), Mohammad Al Khalaf (30 
years), Adel Al-Noaim (25 years) and Mo¬ 


hammed Nusour (25 years). 

The retirees are: Suliman Al-Suwailem 
(35 years), Sa'ud Al-Ruwaished (35 years), 
Abdullah Al-Sultan (33 years), Mohammad 
Al-Qahtani (33 years), Nasser Al-Dossary 
(33 years), Ibrahim Al-Dhaif (33 years), 
Mubarak Al-Jassim (33 years), Adil Shayib 
(32 years), Radhi Al-Ali (32 years), Hus¬ 
sain Al-Thani (32 years), Ahmed Abd Rab 
Al-Nabi (32 years), Mohammad Al-Zaabi 
(32 years), Ibrahim Al- Muharif (32 years), 
Baqer Al-Radhi (31 years), Mohammad 
Al-Saad (31 years), Ibrahim Abu Bshait 
(31 years), Mansour Al Harby(31 years), 
Mohammed Al-Hammad (31 years) and 
Ahmed AbuTuwaibah (31 years), Ayub Al- 
Suwailem (31 years), Ali Al- Hadhari (30 
years),Hassan Al-Khalaf (30 years), Adnan 
H. Al Abdul Mohsin (29 years) and Abdul 
Hamid Al-Saad (27 years). 
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First direct sale of polymer made in China 



■ Sulaiman Ababtain and Fayez Al-Sharef join members of the team to inspect the Aramco Asia branded prod¬ 
uct at FREP before being shipped to customers. 


Saudi Aramco's first polymer sale 
went directly to a customer in Xia¬ 
men, China, who immediately con¬ 
verted it into stretch film that will be 
used by other companies for pack¬ 
aging. This represents a major step 
toward achieving the Saudi Aramco 
strategic intent of becoming the 
world's leading integrated energy 
and chemicals company. 

On hand to witness this his¬ 
toric event on Jan. 5 was a com¬ 
pany team composed of Sulaiman 
Ababtain, president of Aramco Far 
East (Beijing) Business Services Co. 
Ltd. (Aramco Asia); Fayez Al-Sharef, 
manager of the Chemicals Coordi¬ 
nation and Support Department; 
Rizwan Sheikh, division head of 
Chemicals Business Management; 
and Mike Hurst, director of Chemi¬ 
cals Asia. They were joined by the 
Fujian Refining and Petrochemical 
Company Limited (FREP) team led by 
Lu Dong, president of FREP. 

The event started with the team 
observing the packaging and load¬ 
ing of the Aramco Asia branded 
Linear Low Density Polyethylene (LL- 
DPE) at FREP. The product was then 
delivered to Xiamen JuFu Plastics 
Products Co. Ltd., which operates 
six cast film lines, each of which can 


consume 16 metric tons (Mt) of raw 
material per day. Xiamen JuFu Plastic 
Products is owned and operated by 
Chen Jian Chao, who was on hand 
for the delivery and conversion of 
the polymer using the "cast film" 
process. The width of the film pro¬ 
duced is 2 meters and the resultant 
reels are slit in a separate operation 
to the desired customer's width. 

"I am thrilled that Aramco Asia 
has pioneered the first ever sale 
and marketing of one of our chemi¬ 


cal products. These product lines 
represent major growth businesses 
for Aramco Asia. This milestone 
achievement is a culmination of our 
employees' persistent efforts and 
dedication," said Ababtain. 

One element of Saudi Aramco's 
Chemicals Strategy is to encour¬ 
age creation of new businesses 
that use our products to enhance 
the Kingdom's economy. Reflect¬ 
ing on the occasion, Al-Sharef said: 
"It is exciting to see the conversion 


of our polymer to this film know¬ 
ing that it continues to create value 
for many others on its way to the 
final customer. We are building on 
this principle with the Saudi Aramco 
Chemicals business at home." 

China is the primary focus for 
Aramco Asia's polyolefin market¬ 
ing business. From this initial sale, 
the market will grow to 200,000 Mt 
of polyethylene and 130,000 Mt of 
polypropylene from FREP through 
the Xiamen office targeting both 


direct customers and distributors. 
Aramco Asia will market aromatics 
from other Saudi Aramco facilities 
in addition to polyolefins, with both 
representing major growth business¬ 
es for the company's Downstream 
operations. 

The Xiamen office houses the 
Chemicals team in China consisting 
of the sales, marketing and logistics. 
The team is responsible for the sales 
of Saudi Aramco's share of the full 
range of FREP produced polymers as 
well as future products coming from 
Saudi Arabia. The Xiamen office will 
also develop future Saudi Aramco 
employees for the sales of polymers 
while working with FREP to produce 
more value-added products. FREP is 
a large-scale petrochemical enter¬ 
prise jointly invested by Saudi Aram¬ 
co Sino Company Limited (SASC), 
ExxonMobil China Petroleum & 
Petrochemical Company Limited 
(EMCP&P) and Fujian Petrochemical 
Company Limited (FPCL). 

Xiamen JuFu Plastic Products cur¬ 
rently sells the majority of its cast 
films in China, including the greater 
China region. It has an established 
export market with its main export 
markets being Japan, United States 
and Canada. 


Thousands flock to RT 
environmental campaign 


Photos: Moayed Al-Qattan 

■ Mohammed Abdulwahab Budaei places a "piece of the puzzle" representing the campaign 
theme and logo on a wall at the recent environmental campaign conducted by Saudi 
Aramco in Ras Tanura. 


AREFM. YOUNIS 
S TANURA — With its resonating 
message "Hand on Hand, Let's Save the 
Land," the Ras Tanura 2012 Environmen¬ 
tal Awareness Campaign was inaugurated 
by Omar Bazuhair, executive director of Re¬ 
fining; Nasir K. Al-Naimi, vice president of 
Northern Area Oil Operations; Ali Al-Hazmi, 
general manager of Ras Tanura Refinery; as 
well as a large number of area managers 
and division heads, retired vice presidents 
and executive directors. 

The campaign, which took place Dec. 
19-21, was the third in a series aimed at Ras 
Tanura and its surrounding areas. It featured 
an environmental message coupled with 
guidance on personal hygiene, preventive 
health screening and safety awareness. 

The Ras Tanura governor was represent¬ 
ed by his deputy, Mohammed Abdulwahab 
Budaei, Public Security, Industrial Security, 
Civil Defense and the Region Frontier Guard 
heads for the region. 

Al-Budaei said he was very impressed by 
a new mechanism designed to remove C0 2 
from exhaust emissions of all types, and de¬ 
signed by Saudi Aramco as a method to bat- 


■ A group 
of 

school- 

age 

children 
flock 
to a 
marine 
environ¬ 
ment 
exhibit 
in Ras 
Tanura. 


tie the increase of the dangerous element in 
the atmosphere. 

In inaugurating the events, Al-Budaei 
and accompanying Saudi Aramco manage¬ 
ment were invited to set the first piece of 
a puzzle representing the campaign theme 
and logo that would be completed by the 
end of the program. Only recycled materials 
were used to construct the puzzle base and 
pieces. 

More than 10,000 visitors were estimat¬ 
ed to have attended the three-day event, 
along with 600 school students and 100 
guests from various disabled kids and or¬ 
phans associations, about twice the number 
of visitors in previous campaigns, according 
to Mutib Al-Harbi of the Ras Tanura Refinery 
Engineering Department. The event featured 
22 booths and exhibits designed to educate 
and inform visitors. 

"For the first time, we had a breast-can¬ 
cer screening trailer on-site as part of Saudi 
Aramco's fight against breast cancer," Al- 
Harbi said. "Forty women took the test, and 
for one lady, the disease was detected at 
the early stages and she will get treatment 
forthwith." 


More than 20 participants from Saudi 
Aramco and regional municipal agencies, 
utilities and social support clubs also wel¬ 
comed hundreds of students and families 
from the area and beyond. 

One booth showed the students and 
families how to stay safe by avoiding un¬ 
cooked or underprepared foods. The Ras 
Tanura municipality showed a graphic dis¬ 
play of jars containing tapeworms that are 
contracted by eating raw or poorly cooked 
foods. 

The municipality also urged constant vig¬ 
ilance against counterfeit toiletries that use 
cancerous materials and low-quality ingre¬ 
dients that can harm our health in the long 
term. 

The various exhibits were presented in 
a simple and straight forward manner that 
proved to be effective in getting the mes¬ 
sage across to children and adults alike. 

"This is the purpose for these awareness 
campaigns," said Yousef Al-Mulla, head of 


the Rahima Social Club, which had a booth 
at the event. "Even the organizers might be 
reminded of these issues for their sake and 
for the sake of their families." 

Key players from Ras Tanura and other 
areas that made this event happen included: 
Saad Bin Matlig; Mutib Al-Harbi (campaign 
champions); Mujahid Khan (chief coordina¬ 
tor for the campaign); Hattan Janbi; Faisal 
Snobar; Abdulaziz Al-Ghabbani; Fayez Al- 
Kabra; Abdullah Al-Suwaigh; Mohammed 
H. Al-Shehri (RTR); Hashem Al-Ghanem (RT 
Producing); Asyad Al-Saleh; Bader Al-Udaili 
(JNGLF); Mohammed S. Al-Shehri, Sultan Al- 
Jofi (Marine Department); Andy Yu; Emad 
Talhah (Terminal Department); Khalid Al- 
Qoraish; Abdulaziz Al-Buainain (Community 
Services); Ali Al-Theeban; (Security Majid 
Rubia'an); Faris Al-Otaibi (Governmental Af¬ 
fairs); Metric Al-Shahrani; Mutlaq Al-Sahli; 
Mohammed Al-Shehri (RT Admin); Yousef 
Botwaibah; and Turki Al-Mutairi (Environ¬ 
ment Protection Department). 
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Company loses leader, friend in Al-Naim 


Saudi Aramco started its new year 
without one of its most important pil¬ 
lars, Abdulla A. Al-Naim. 

Al-Naim passed away Tuesday, 

Jan. 1, while working as part of a 
contingent of company leaders who 
were visiting the Tabuk region. He 
died of a heart attack in his sleep. 

At the time of his death, Al-Naim 
was vice president of Exploration, and 
his career had seen him hold leader¬ 
ship responsibilities in several areas, 
including finding, delineating and 
helping to develop the enormous oil 
and gas reserves of the Kingdom and 
evaluating the Kingdom's vast hydro¬ 
carbons potential. 

Known as much for his charismat¬ 
ic leadership style as for his expertise 
in the field of gas and oil exploration, 
Al-Naim was well regarded by those 
who worked with him and for him 
over the years. The young Al-Naim 
began working for the company in 
1978 as a well site geologist, feeding 
a long-standing interest in new devel¬ 
opments in the field of petroleum ge¬ 
ology that he carried throughout his 
career with the company. 

Still, despite his fascination with 
the technical aspects of his many jobs 
at Saudi Aramco over the years, he 
showed as strong of an interest in 
those who worked around him. Al- 
Naim was widely known from creat¬ 
ing deep bonds of friendship with 
fellow Aramcons that carried through 
the decades. 

"Abdulla wouldn't be shy to say 'I 


A 

Abdulla A. Al-Naim 

love you' to his employees. In fact, he 
repeatedly said it in many public gath¬ 
erings," said Misfir AzZahrani, acting 
manager of Prospect Portfolio and 
Development. "Many leaders would 
probably find it uneasy to say 'I love 
you' to his work team, but it wasn't 
difficult at all for Abdulla." 

AzZahrani added that Al-Naim 
used to refer to people in the organi¬ 
zation as his extended family, which 
created a unique relationship in the 
organization. 

"The chances of working with 
and knowing someone of Abdulla's 
caliber only comes along once in a 
lifetime, if we are lucky, and I feel I 
can speak for my colleagues in that 
we were blessed to have been part 
of his team," said Barbara Sullivan of 
the Exploration Planning and Support 
staff. 

Martin Dickens, who worked with 
Al-Naim for more than 20 years, said 
his former co-worker's greatest as¬ 


set as a leader was being a great lis¬ 
tener and decision-maker, respecting 
his staff for their input. And that just 
scratched the surface, he added. 

"We have lost a person with out¬ 
standing technical skills. He was like 
an encyclopedia of the Kingdom's ge¬ 
ology," Dickens said. 

Al-Naim was deeply committed 
to the company's efforts in the field 
of Exploration, and his work with 
Saudi Aramco was marked with many 
successes and accomplishments. Al- 
Naim, who held a bachelor's degree 
in geology from King Saud University 
in Riyadh, first acquired a deep un¬ 
derstanding of petroleum geology 
during technical assignments with 
the Exploitation Division and, in later 
stints, as manager of the Area Explo¬ 
ration Division, Exploration Opera¬ 
tions Department and the Reservoir 
Characterization Department. 

He was assigned as executive di¬ 
rector of Exploration in November 
2004 and then was appointed as vice 
president in April 2006. He held the 
position of acting vice president of 
Petroleum Engineering and Develop¬ 
ment in 2008 and 2009 and was re¬ 
sponsible for the management and 
development of all Saudi Aramco oil 
and gas fields. 

Al-Naim spent most of his time 
in the field supporting the company's 
business of petroleum discoveries, 
tapping his expertise and experience 
gained through membership and 
leadership with a number of associa¬ 
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tions and organizations concerned 
with the field of petroleum geology. 

Al-Naim was a member of the 
American Association of Petroleum 
Geologists (AAPG) since 1986, re¬ 
ceived the International Special Com¬ 
mendation Award in 1999 and was 
the president of the AAPG Middle 
East Region until 2006. 

He was a co-founder in 1989 
— and the first president of — the 
Dhahran Geoscience Society, an 
AAPG affiliate. 

Al-Naim was on the organizing 
committees of regional Society of Pe¬ 
troleum Engineers technical confer¬ 
ences and of regional GEO events. He 
was the GEO-2006 chairman. 

Having well established his abili¬ 
ties as a professional with the compa¬ 


ny, Al-Naim showed equal confidence 
in the thousands of young profession¬ 
als coming to work at the company 
who he knew would one day replace 
him. 

In November, he didn't hesitate 
when asked to give a talk on leader¬ 
ship when he learned the audience 
would be young professionals. 

"I am not worried about the suc¬ 
cess of this company when I leave; I 
am confident that this company will 
continue its success and overcome 
all future obstacles. The reason why 
is, by looking at the faces of these 
young professionals that came from 
the best and top ranked business 
schools; they will one day become 
great leaders and will drive this com¬ 
pany forward." 


The Petroleum Discoveries Man passes away 


Al-Naim: The Max Steineke of the New Age 


Very recently, I lost a friend, a colleague and 
one of Saudi Aramco's most prominent fig¬ 
ures in a tragedy shared by the thousands who 
worked with him in the company. He was one- 
of-a-kind, especially endowed with extraordi¬ 
nary perseverance with giving and sacrifice. He 
held the keys to our country's geology. 

Perhaps it was because of the love that 
Abdulla Al-Naim had for this country and its 
land that such land remunerated him with 
love, revealing to him its secrets and myster¬ 
ies and leading him and his team to reservoirs 
containing billions of barrels of oil and trillions 
of cubic feet of gas. It would not be an exag¬ 
geration to say that if we put Abdulla's finger¬ 
print on each region where he contributed to 
the study of geological layers in our country, 
his fingerprints would cover the Kingdom's 
map. 

With the passing of Abdulla Al-Naim, Saudi 
Aramco loses a distinguished leader of one of 
its major business lines, namely Exploration. 
Abdulla had always been a savvy leader, known 
for his devotion, dedication and passion for 
hard and tireless work. He was also a source of 
wisdom and sound judgment in various areas, 
and a leader of remarkable vision and bold de¬ 
cisions in his field of specialization, as reflected 
in his repositioning of the company's explora¬ 
tion sector toward unconventional areas of 
exploration such as shale rocks. With his depar¬ 
ture, the country loses a man who had been 
keen on all that would serve his country's pros¬ 
perity and development. He had been explor¬ 
ing its vast expanses, even going beyond them 
to its coasts. 

I had known Abdulla for more than 20 
years, and never once had I seen him seek¬ 
ing personal gain. Rather, he had always been 
preoccupied with supporting others and help¬ 
ing them achieve their ambitions. During the 
last hours I spent with Abdulla in the north of 
the Kingdom, he was contributing to enhanc¬ 
ing the Kingdom's national oil reserves with 


new discoveries to make up for the Kingdom's 
oil and gas production over the past years. He 
will not only be missed by the company but 
also by the oil industry in which his extensive 
experience and knowledge of exploration and 
geology secrets made him an authority world¬ 
wide. 

Just as he held the keys to oil treasures, he 
held the keys to the hearts of all his colleagues. 
In him, they saw a distinguished leader who 
has always at the forefront giving up his time 
and comfort. They saw that smile that never 
left his face even in the darkest of situations 
while he interacted with them, directed them 
and removed obstacles from their way — and 
always with a spirit of kindness and modesty 
towards everyone, old and young alike. The 
company's younger generation saw in him a 
kind father who was most concerned with the 
improvement of their skills and their develop¬ 
ment to give them the best chances and expe¬ 
riences. 

The last hours I spent with Abdulla review¬ 
ing exploration plans revealed to me his altru¬ 
ism and devotion that prompted him to devote 
more effort and time to the service of the 
company and the Kingdom, only to pass away 
while working hard and making sacrifices until 
the very end of his glorious life. When I remem¬ 
ber how optimistic and hopeful he was about 
our projects there, my heart fills with sadness 
because he will not be here to witness the 
fruits of his endeavors bringing prosperity and 
development to this part of the Kingdom. 

Abdulla, we will miss your nobility, manners 
and goodness. Your family will miss a kind son 
who would not move to another neighborhood 
so as not to be away from his parents and a 
caring family man always willing to sacrifice for 
his family. May Allah have mercy on your soul, 
and may He reward you for your many good 
deeds and sacrifices and grant you Paradise. 

Khalid A. Al-Falih 
Saudi Aramco President and CEO 


Pioneering explorer Wallace Pratt once said: 
"Where oil is first found, in the final analysis, is 
in the minds of men." This quote sums up what 
Abdulla Al-Naim was all about in his almost 35- 
year exploration career with Saudi Aramco. 

It is a special person who combines his pro¬ 
fessional and individual personas in a way that 
makes them almost indistinguishable. Abdulla Al- 
Naim was one such rare person. You never knew 
whether you were talking to Abdulla the explorer 
of life and nourisher of family, or Abdulla the ex¬ 
plorer of geology and nourisher of organizations, 
because they were one and the same. 

It is rare an entire organization is so strongly 
identified with a person in the way that Explora¬ 
tion is identified with Abdulla. It's no surprise that 
there is so much sadness to his passing away. 

It is also rare to see someone so deeply root¬ 
ed in their technical background as Abdulla. No 
matter the position he assumed throughout his 
career, Abdulla understood the minutest of de¬ 
tails when it came to his passion: the earth, its 
geology and its resources. 

Regardless of the deep technical subject of 
the matter, Abdulla was there to discuss it with 
you. It is amazing how he held on to his techni¬ 
cal excellence, no matter how high he rose as a 
leader and custodian of a large, prosperous or¬ 
ganization. 

And with Abdulla came success. Success in 
exploration requires a special person. It is not a 
game for the timid, but a game of high stakes 
and high rewards. It requires a perennial opti¬ 
mist. Having a great mind is not sufficient in this 
game; it requires great courage as well — think 
big and "bet" big. You never can discover any¬ 
thing if you cannot take risks. And few people 
embodied the character of the perennial opti¬ 
mist the way Abdulla did. 

"Betting" may be the wrong word, as this 
is a game of calculated risk. As Abdulla used to 
say, "In this game we take risks, we don't take 
chances." This means that all elements of risk 
must be adequately addressed, and managing 


risk was indeed Abdulla's forte. 

One other key characteristic of a successful 
explorer is creativity — the ability to think of a 
new exploration play, new angles to an old play 
or coming up with ideas out of the box for the 
"next big find." From gas onshore to gas off¬ 
shore and from the Eastern Province to the Red 
Sea, creativity and coming up with new ideas 
and new plays is critical to continued successes 
in exploration, and this is a trait Abdulla had in 
spades. 

But the explorer of earth had another very 
important dimension: his personality. He was not 
only a nourisher of family and organization but, 
more importantly, someone around whom you 
liked to be, who made you laugh and touched 
everyone with his pleasant personality, smile, 
upbeat character and friendliness. If one word 
summarizes people's response to his personality, 
it would be "beloved." This is a great trait not 
only of a special explorer, but of a great person. 

Abdulla's tremendous passion to the art of 
finding oil and gas, coupled with his in-depth 
knowledge of the Kingdom's petroleum system, 
never derailed him from the fundamental treat 
of discovery: empowerment. His interpersonal 
style interacted with his colleagues in a way that 
provoked new ideas and new exploration con¬ 
cepts. He always sought input and others' opin¬ 
ions to ensure that the entire team was heard 
and all had a stake in the final analysis. 

All of this combined to reward Abdulla with 
exploration successes aplenty. Every time some¬ 
one said that a certain big exploration find was 
"it" — the last big find and the peak of explora¬ 
tion successes — Abdulla proved them wrong. 
Nobody in the modern age has had a bigger im¬ 
pact on the exploration history of Saudi Aramco 
than he did. We do not just miss Abdulla the 
great person, but also Abdulla the great explor¬ 
er: the Max Steineke of the modern age. 

Amin Nasser, 

senior vice president of Upstream, on behalf 

of the people of the Upstream organization 
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Capturing the Saudi Aramco 
way of life on film 



■ A 60-second spot created by Saudi Aramco's Staffing Services Department dares potential employees 
to "dream big." 

Recruitment commercial hits the right notes, reaps rewards 


EAMONN HOUSTON 

I n a highly competitive employment mar¬ 
ket for the best talent in the industry, 
Saudi Aramco's Staffing Services Depart¬ 
ment has gone that extra mile and produced 
an award-winning commercial that presents 
the company as the best in its class. 

The 1-minute long film, titled Dream Big, 
was designed to make the company stand out 
from the crowd and has received international 
recognition, having scooped three prestigious 
awards. The commercial won two Telly awards 
and one Web Marketing Association award for 
2012 . 

The story of Dream Big depicts a life¬ 
changing journey through a tunnel for a driver 
contemplating his working life. The tunnel 
walls reveal cinematic vignettes of work and 
family life. At the end of the tunnel, the driver 
marvels at depictions of a bright career future 
and lifestyle. 

The objective of the film is two-fold. The 
first is to position Saudi Aramco as a best- 
in-class employer at industry specific events, 
company overseas offices, social media, local 
cinemas, careers websites and direct marketing 
campaigns. The second objective is for the film 
to form one component of a long-term recruit¬ 
ment strategy for Saudi Aramco that has a goal 
of attracting the best talent in the industry by 
differentiating itself from the competition. 

The strategy is aligned with the company's 
vision for development by 2020 with the need 
to target individuals across multiple disciplines 
for a vast number of hiring organizations with¬ 
in the company. 

The film's message focuses on Saudi Ar¬ 
amco's unique employment offering in terms 


The awards 

The Telly Awards 2012 

An awards program founded in 1979 in 
the U.S., the international Telly Awards are 
the premier award honoring outstanding 
local, regional and cable TV commercials 
and programs, as well as the finest video 
and film productions, and Web commercials, 
videos and films. The Telly Awards annu¬ 
ally showcases the best work of the most 
respected advertising agencies, production 
companies, television stations, operators and 
corporate video departments in the world. 

The Web Marketing Association's 
Internet Advertising Competition 2012 

The Web Marketing Association (WMA) 
was founded in Boston in 1997 to help set 
a high standard for Internet marketing and 
corporate Web development on the World 
Wide Web. In 1999, the Web Marketing 
Association created an award program to 
recognize outstanding online advertising in 
all of its various forms. 


of incentives and major benefits for workers 
whose families relocate for Saudi Aramco. 

Deya Elyas, director of the Staffing Ser¬ 
vices Department, said of the film: "In a fast¬ 
changing world, we needed to create a piece 
of communication that really stood out from 
the crowd and generated great results. I'm 
pleased to say this commercial delivered on 
both counts." 

The commercial was the result of exten¬ 
sive and detailed research as part of the com¬ 


pany's overall employer branding research. The 
project involved internal focus groups featur¬ 
ing more than 200 Saudi Aramco employees 
and an online survey that attracted more than 
1,000 responses. 

The research was used in the penning of six 
different scripts with the tunnel theme emerg¬ 
ing as the choice. 

Dream Big then went into production in 
2011 and was shot over a 10-day period in 
South Africa, where the Saudi Arabian land¬ 
scape was simulated. 

The film is seen as boosting Saudi Aramco's 
Employee Value Proposition (EVP) and laying a 
solid foundation for the development of con¬ 
sistent and appropriate messages to the target 
audience. 

Luai Subaiey, division head of Expatriate 
Employment Division, explained: "As part of 
our long-term recruitment strategy heading 
into 2013, this commercial will play an im¬ 
portant part in helping us attract quality hires 
into Saudi Aramco. As this short film clearly 
demonstrates, an enormous amount of energy 
goes into making our attraction materials truly 
reflect the excellence of our business." 

The Telly Awards recognized the com¬ 
mercial in two categories: Visual Effects and 
Employee Communications. The awards are 
highly respected. Each year, the Telly Awards 
committee receives more 12,000 entries in 20 
categories across the disciplines of commer¬ 
cials, non-broadcast, online video and 3D. 

The Web Marketing Association (WMA) 
lauded Saudi Aramco for achievement in ex¬ 
cellence in the category of Outstanding Online 
Video. The Boston-based awards recognize 
outstanding online advertising campaigns. 



The Dream Big campaign 

The core theme and the cornerstone of our employee value proposition 
is to convey the opportunity for potential employees to apply their techni¬ 
cal expertise in a supportive, highly professional and sustainable working 
environment, as well as enjoy a wealth of lifestyle opportunities. 

The Dream Big campaign states that it takes a unique individual to 
reach the highest level of excellence in an industry — one who is commit¬ 
ted to excelling at a global level and push beyond perceived boundaries. 

As the world's leading energy supplier, Saudi Aramco is the natural 
choice. The campaign is geared towards compelling professionals to 
envision themselves in the company. This campaign approach calls on 
candidates to imagine their highest professional aspirations and goals — 
whether it's working on the largest oil reserves or advising on energy 
markets, economic evaluations or international energy policies. 








To see the video , 

go to www. 
jobsataramco.eu 
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KAPSARC solar energy field inaugurated 

RIYADH — President and CEO Khalid A. Al-Falih inaugurat¬ 
ed the King Abdullah Petroleum Studies and Research Center's 
(KAPSARC) 3.5 megawatt solar energy field in Riyadh on Dec. 25. 

The inauguration was attended by Fahad E. Al-Helal, Project Man¬ 
agement executive director; Dr. Mohammed Al-Saggaf, president of 
KAPSARC; Moatz Al-Mashouk, Public Service Project general man¬ 
ager; and delegates from Power Systems in addition to the project 
team. 

The solar energy field was built over an area of 55,000 square 
meters and is currently recognized as the biggest ground-mounted 
solar installation connected to the electricity grid in the Kingdom. 

The solar energy field will feed-in the center loads and electricity 
grid by about 5,800 megawatt hours of electrical energy annually. 

The field uses 12,684 fixed-angle Polycrystalline PV panels provided 
by Suntech with 14.4 percent efficiency and maximum power of 
280 watts at standard test conditions. The DC power generated by 
the panels is collected and inverted to AC power through four in¬ 
verters. 

The 5,800 MWH amount of renewable energy will enable the 
KAPSARC facility to achieve the platinum LEED certificate. The field 
will offset carbon (C0 2 ) emissions by about 4,900 tons every year. 

The whole process of generating the solar energy field and con¬ 
necting it to the grid is continuously monitored to analyze the data 
and measure the production efficiency. 

Nayif Al-Qahtani from Project Management and Saif Al-Otaibi 
from KAPSARC Facility Development worked as one team with oth¬ 
er company organizations and the contractor to make this system a ■ The solar energy field covers an area of 55,000 square meters and is the biggest ground-mounted solar 
reality. installation connected to the electricity grid in the Kingdom. 


YNGLFD hosts Power Technical Exchange Forum, exhibit 



■ YNGLFD manager Abdullah Mansour speaks at a recent technical 
exchange forum and exhibit in Yanbu'. 


YANBU' — The Yanbu' NGL 
Fractionation Department (YNGLFD) 
recently hosted the Power Techni¬ 
cal Exchange Forum along with an 
exhibition for Yanbu' Area, which 
is part of YNGLFD's quest to deploy 
excellence and citizenship that are 
part of Saudi Aramco values. 

Under the theme "Face the 
Challenge: Power for the Globe," 
the forum was composed of 11 
technical presentations in various 
topics related to the field of elec¬ 
tric power. Twelve vendors and 
suppliers participated in the forum 
exhibition, presenting their latest 
technologies and services, sharing 
best practices on electric energy is¬ 
sues and discussing advancements 
in methodology and cutting-edge 
technologies. 

The forum focused on several 
important issues in the power gen¬ 
eration field, including cogeneration 
technology and application, smart 
grid technologies, asset manage¬ 
ment for electric power systems and 


many others. 

More than 200 participants from 
various Saudi Aramco organizations 
and other industrial and educational 
organizations attended the event. 

YNGLFD leaders said they were 
proud to be the initiators of such a 
forum in the Yanbu' area and fore¬ 
see many similar forums and confer¬ 
ences to follow in the coming years. 

Among those presenting at the 
forum were: 

■ Dr. Emad Hamid from Saudi 
Aramco Power Systems Planning 
and Engineering Department, who 
explained his efficiency model and 
the dynamic characteristics of com¬ 
bined heat and power. 

■ Waleed Al-Rumaih from the 
King Abdullah Petroleum Studies 
and Research Center, who discussed 
the solar value chain from manufac¬ 
turing to generation, solar energy 
policies and maximizing the value of 
the Kingdom's solar energy resource 
base. 

■ Mansour Shafei from the 


Technical Services Division, Research 
and Development Center, who 
spoke about underground electrical 
power cable failures, utilizing state- 
of-the-art techniques at the Re¬ 
search and Development Center. 

■ Iqbal Ahmed and Asif Sajwani 
from General Electric Co./Industrial 
Services Department gave a presen¬ 
tation on "Electrical Power Distribu¬ 
tion, the Safe Way." 

■ Husain Albinali from Southern 
Area Power Systems Engineering De¬ 
partment presented "Islanding De¬ 
tection for the Cogeneration Plants." 

■ Khalid Al-Zelaibani from SAB- 
IC-IBNRUSHD Plant Engineering 
Department gave a presentation on 
consequences of copper sulfide ex¬ 
istence in transformer insulation. 

■ Dr. Hisham El-Khashab from 
Yanbu' Industrial College's Electrical 
and Electronics Engineering Tech¬ 
nology Department gave a presen¬ 
tation on "Renewable Energy and 
Development." 

■ Yousef Rasheed from South¬ 


ern Area Abqaiq delivered a pre¬ 
sentation on "Plants Arc Flash 
Detection Technology." 

l Mohammed Al-Bakri from 
Southern Area Power System/Re¬ 
newable Division delivered a unique 


and superior glance at Saudi Ararm- 
co's North Park solar project. 

l Hamdan Al-Jahani from YN¬ 
GLFD delivered a presentation on 
underground cables failure and re¬ 
pairs. 


Exchange meeting focuses on the next generation of technologies 


MUSHREF ALAMRI 

DHAHRAN — More than 45 speakers 
from 30 countries around the world recently 
attended the 15th Saudi Technical Exchange 
Meeting at King Fahd University for Petroleum 
and Minerals (KFUPM). The theme of the event 
was "The Next Generation of Technologies." 

Saudi Aramco was a diamond sponsor for 
the event. 

The three-day forum attracted leading en¬ 
gineers, professors and scientists from edu¬ 
cational institutions and companies to share 
their perspectives on the future of academia 
and industry collaborations. 

"The theme for the Saudi Technical Ex¬ 
change Meeting is very timely as the King¬ 
dom strives to develop a knowledge-based 
economy that produces cutting-edge tech¬ 
nologies tailored to suit specific needs," Samir 
A. Al-Tubayyeb, vice president of Engineering 
Services, said during his keynote speech. "In¬ 
novations are emerging at a rapid pace. The 
business case for collaboration between in¬ 
dustry and academia is compelling and is a 


key enabler in developing the next generation 
of technologies," he added. 

Al-Tubayyeb highlighted four factors that 
create a successful collaboration between aca¬ 
demia and the industry: 

• Pursuing a win-win deal for both parties. 

• Forming strategic partnerships. 

• Protecting intellectual property by both 
entities for their shared benefit. 

• Conducting research and development 
endeavors in a timely manner. 

He pointed out that the technical chal¬ 
lenges facing the Kingdom present oppor¬ 
tunities to collaborate in finding innovative 
solutions. 

Two researchers from Saudi Aramco spoke 
about the company's leading technology ap¬ 
plications. Fadi N. Al-Sibai of the Research and 
Development Center talked about how to re¬ 
solve challenges associated with developing 
a robot to clean and inspect oil tanks' floors. 
His presentation focused on how a robot can 
sweep the area without entangling its cord. 

Mohammed A. Al-Jaroudi of the Commu¬ 



nications Engineering and Technical Support 
Department highlighted advanced technologies 
on the satellite communications serving the oil 
and gas industry and shared with attendees the 
company experience and knowledge in serving 
remote operations of oil and gas facilities. 

The master of the opening ceremony was 
Jaafar M. Al-lbrahim of the Information Pro¬ 
tection and Technology Planning Department. 

The forum was organized by the Saudi 
Scientific Society for Electrical Engineers, the 
Electrical Department of KFUPM and the IEEE 
Saudi Arabia Section-East. 


Photos: Mushref Alamri 

■ Fadi N. Al-Sibai of R&DC explains how to 
resolve challenges by developing a robot 
to clean and inspect oil tanks. Above left, 
Mohammed A. Al-Jaroudi speaks about 
advanced satellite technologies. 
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■ Kym Wissemann works in a variety of formats with a variety of subject matters, drawing on her experiences in Australia, Saudi Arabia and around the world. 

Dhahran artist moved to move people 



Photos: Habib M. Al-Obaid 

■ Artist Kym Wissemann poses with her drawing "Majestic Arab" at her 
recent solo art show "Memories" at the Dhahran Art Gallery last month. 


DHAHRAN — Multiple me¬ 
diums, multiple subjects, multiple 
styles... one passion, "The Art of 
Kym Wissemann." 

For Wissemann, good art is in 
the detail and "feeling" of what the 
art portrays. It is also where some 
of the biggest challenges she has 
faced reside. 

Issues such as having unin¬ 
terrupted time to create, finding 
enough space to paint, draw and 
execute the art and even finding 
room to store her pieces were all 
hurdles the Dhahran artist faced 
leading up to her first solo show, 
"Memories," held last month at the 
Dhahran Art Gallery. 

However, those concerns melted 
away as visitors took in and showed 
appreciation for the 65 works of 
art that included oil paintings, wa- 
tercolor, acrylic, resins, Arabic and 
English calligraphy, glass etchings, 
mixed medium, sculpture and draw¬ 
ings. 

"I feel I have accomplished 
something for others when they re¬ 
late how they feel about a particular 
piece of art and they express that 
they feel the same 'mood' of what 
I have tried to create within the art¬ 
work," Wissemann said. "Wheth¬ 
er the art work is viewed as being 
good or bad, pretty or grotesque, 
detailed or not, colorful or plain, 
matters to me, as I am presenting 
the observer with a mood of the 
piece, and, as long as they 'sense' 


the feeling or mood I was trying 
to portray, then I feel I have suc¬ 
ceeded and that gives me the sense 
of achievement of the work of art. 

I aim to capture the mood with the 
form of the subject, using rich or 
muted colors, varieties of texture, 
dynamic forms, and specialized 
framing to capture the transient 
memorable qualities of light." 

Wissemann added that the 
highlight of the show for her was 
when a young Saudi couple viewing 
her art said they "could tell I was a 
very sensitive person because they 
could feel the mood in each piece 
even though my style and medium 
varied in every piece. This makes me 
feel as though I have succeeded in 
allowing them to feel what I feel." 

At 17, Wissemann had the privi¬ 
lege of meeting the famous Austra¬ 
lian artist Pro Hart, who said of her 
artwork: "Color, form, texture and 
light: these are the basic elements 
that all visual artists use to com¬ 
municate their vision to the world. 

In the hands of a master, however, 
these elements can do far more 
than just create a scene. They can 
transform the way we see the world 
around us. Kym Rogers (now Wisse¬ 
mann) is one such artist." 

Though "Memories" was her 
first solo show in Dhahran, Wisse¬ 
mann has been an active participant 
in prior exhibitions, competitions and 
shows. She has participated in the 
annual Dhahran Art Gallery exhibi¬ 


tions over the past four years and 
has received several prizes for a va¬ 
riety of art mediums. Before coming 
to the Kingdom 22 years ago — the 
past 11 at Saudi Aramco — Wisse¬ 
mann had worked as an artist and 
designer for major advertising com¬ 
panies, Illustrated books for several 
Australian Government Depart¬ 
ments, as well as children's books, 
commissioned art and portraits. The 
Government in her home country of 
Australia commissioned her to draw 
portraits of officials, and she even 
served as a set designer for the Aus¬ 
tralian Ballet Company. 

She recalled that her desire to 
practice the craft of painting and art 
was first displayed when she was 
only 4 years old when she painted 
her red three-wheel plush bike with 
her mother's pink lipstick and creme 
eye shadow. Her experiment in cre¬ 
ating self-styled calligraphy may have 
earned her a reprimand, but it failed 
to dampen her enthusiasm that has 
carried her through the years. 

The recent Dhahran show was 
designed to showcase Wissemann's 
versatility as an artist, something 
she does as a practice in function 
rather than for show. 

"Each piece of my art comes 
from the heart," she said. "I change 
my styles and mediums to create a 
totally different piece of art in me¬ 
diums, color, style and content de¬ 
pending on my mood at the time, 
it was a very fulfilling experience 


when men, women and teens of all 
nationalities expressed their appre¬ 
ciation for something in particular. 
The young adults who asked ques¬ 
tions and talked about their favorite 
piece was a highlight for me during 
my exhibition. I like to be able to 
help other upcoming artists with ex¬ 
plaining how pieces were achieved, 
as well as helping them to perfect 
and, more importantly, to find their 
own style." 

Wissemann said although 
"Memories" was a solo show, there 
were many who assisted her in its 
execution. Specifically, she thanked: 
husband, Ian, for his support and 
endless help before, during and 
after the show; friend Maria Pita 


whose "tireless efforts" in setting 
up and working at the exhibit was 
crucial; daughter and best friend, 
Krystyl, who also helped set up and 
host the event; her three sons, Mat¬ 
thew, Blake and Dallas, for their 
love and support. Her parents for 
their support and love and always 
encouraging her to excel; Halal Al- 
Khudairy from the DAG who pro¬ 
vided good advice and helped with 
many aspects of the show; Dhah¬ 
ran Recreation Services; the Dhah¬ 
ran Art Gallery Board; the ornately 
dressed volunteers who supported 
her before and during the exhibi¬ 
tion; and those who encouraged 
her to take the step of hosting her 
first solo show. 


Dhahran Cricket Association website keeps fans, players in touch 
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Asim Khan, DCA travel captain, said the website stats has created a 
healthy competition among players and has improved the standard 
of play leaguewide. 


RAFIQ KHURSHID 
DHAHRAN — Since 2004, 
Dhahran residents have known 
that the Dhahran Cricket Associa¬ 
tion has been their best option for 
playing and watching first-class 
games of cricket. 

But did you know that you 
can also follow your favorite 
Dhahran cricket teams on the 
DCA website, www.DCA4U.com. 
Rivaled only by the internation¬ 
ally known Cricinfo.com website, 
the DCA website allows play¬ 
ing members to check their own 
personal playing statistics, their 
team's ranking and cricketing 
statistics, and also several years' 
worth of historical data. 

The website is the brainchild of 
Najmul Ansari, a petroleum engi¬ 
neering systems specialist in Dhah¬ 
ran, who has worked for Saudi 
Aramco since 2002. 

"Najmul deserves all the prais¬ 
es for developing and supporting 
one of the best cricket websites I 


have ever seen," said DCA presi¬ 
dent Rafiq Khurshid. The website 
has saved a tremendous amount of 
time by providing event registration 
online and by creating a database 
of DCA members, connecting cur¬ 
rent and past players anywhere in 
the world, Khurshid said. 

DCA vice president Farooq A. 
Khan said: "The site has really 
helped DCA for managing mem¬ 
berships, events, cricket matches 
statistics that can be sorted by 
player, by tournament, by year 
and further drill down to batting, 
bowling, fielding. The photo gal¬ 
lery can be accessed to renew old 
memories. It is really helpful for 
new Saudi Aramco employees to 
be immediately in touch with the 
community activities." 

Asim Khan, the DCA's travel 
team captain, said the website's 
stats function has "created a very 
healthy competition among the 
players and has resulted in improv¬ 
ing the standard of DCA." 


The DCA's best bowler, Mo¬ 
hammad Tayyab, agrees that the 
website is world-class. "I have 
shown DCA website to some of 


my friends and family folks," Tayy- 
ab said. "All of them had a com¬ 
mon response: Wow! This site 
really is amazing." 


About the DCA website 

• First match recorded on Oct. 24, 
2008. 

• Manages membership data of over 
500 members. 

• Live scoring updates on the website 
during DCA annual invitational tourna¬ 
ment. 

• Electronic scoring on the laptop. 

• Unigue visitors: 11,884. 

• Visits: 40,423 since January 2009. 

• Page views: 261,838. 

About the players and team 

• Most wickets taken -119 (Moham¬ 
mad Tayyab, Business Systems Analyst 
in ER&T/Training Technical Support 
Department). 

• Most runs scored - 3,095 by Mo¬ 
hammed Jamshaid Meer; 2,993 by 
Khurram Mohammed. 

• Top Wicket Keeper - Dr. Asim Khan. 

• DCA Super Kings - 307/2 highest 
score. 
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This & That 


Movies 

DHAHRAN 

MADAGASCAR 3: EUROPE'S MOST 
WANTED, (animated, PG) - Jan. 9 and 
11,5:30 p.m. 

JABTAKH HAIJAAN, starring Shah 
Rukh Khan, Katrina Kaif (Hindi 
romance, PG-13) - Jan. 9 and 12,8 p.m. 
PEOPLE LIKE US, starring Chris Pine, 
Elizabeth Banks (drama, PG-13) - Jan. 
10,8 p.m. 

OMAR WA SALMA 3, starring Tamer 
Hosny (Arabic romance, PG-13) - Jan. 

10 and 13,5:30 p.m.; Jan. 16,8 p.m. 
ARBITRAGE, starring Richard Gere, 
(thriller, R)-Jan. 12,5:30 p.m. 
SEARCHING FOR SUGAR MAN, 
starring Rodriguez, Steve Segerman 
(documentary, PG-13) - Jan. 13,8 
p.m.; Jan. 16,5:30 p.m. 

ABQAIQ 

THINK LIKE A MAN, starring Chris 
Brown, Gabrielle Union (comedy, PG- 
13)-Jan. 9,5 and 7:30 p.m. 

THE AVENGERS, starring Robert 
Downey, Chris Evans (fantasy, PG-13) 
-Jan. 10,5 p.m.;Jan. 11,7:30 p.m. 

TITA RAHEBA, starring Mohammed 
Henidy, (Arabic comedy, PG) - Jan. 10, 
7:30 p.m.; Jan. 11,5 p.m. 

WRECK IT RALPH, (animated, Arabic 
subtitle, PG) - Jan. 12,7:30 p.m.; Jan. 
13,5 p.m. 

BATTLESHIP, starring Alexandar 


Skarsgard, Brooklyn Decker (sci-fi, 

PG-13)-Jan. 12,5 p.m.;Jan. 16,5 and 
7:30 p.m. 

HAPPY FEET 2, (animated, PG) - Jan. 
13,7:30 p.m. 

'UDHAIUYAH 

THE BEST EXOTIC MARIGOLD HOTEL, 
starring Judi Dench, Bill Nighy 
(comedy, PG-13) - Jan. 9 and 11,5 p.m. 
BRAVE, (animated, PG) - Jan. 9 and 11, 
8 p.m.; Jan. 10,5 p.m. 

BARFI, (Hindi drama) - Jan. 10,8 p.m. 
THE WATCH, starring Ben Stiller, Vince 
Vaughn (comedy, R) - Jan. 12,5 p.m.; 
Jan. 16,8 p.m. 

DIARY OF A WIMPY KID: DOG DAYS, 
starring Zachary Gordon (family, PG) 

- Jan. 12,8 p.m.; Jan. 16,5 p.m. 

THE IDES OF MARCH, starring Ryan 
Gosling (drama, R) - Jan. 13,5 and 8 p.m. 
NAJMA 

DARLING COMPANION, starring Diane 
Keaton, Kevin Kline (drama, PG-13) - 
Jan. 9,4:45 p.m. 

WRECK IT RALPH, (animated, Arabic 
subtitle, PG) - Jan. 9 and 11,7:30 p.m.; 
Jan. 10,4:45 p.m. 

ABRAHAM LINCOLN: VAMPIRE 
SLAYER, starring Benjamin Walker, 
Rufus Sewell (thriller, R) - Jan. 10,7:30 
p.m.; Jan. 11,4:45 p.m. 

THINK LIKE A MAN, (comedy, PG-13) - 
Jan. 12 and 16,4:45 and 7:30 p.m. 

THE THREE MUSKETEERS, starring 
Logan Lerman, Matthew Macfadyen 
(action, PG-13) - Jan. 13,4:45 and 
7:30 p.m. 


Photographic 

Mem^H 




AUTHOR, AUTHOR!: 

Modestly described as 
"Dhahran housewife 
Mrs. [Leonard A.] Siwek," 
Nora Johnson was briefly 
featured in the Sun and 
Flare in May 1956 when 
her first short story was 
published in The New 
Yorker magazine. She 
was the daughter of 
the prolific screenwriter, 
producer and director 
Nunnally Johnson, whose 
film credits included such 
classics as "The Grapes of 
Wrath," "The Three Faces 
of Eve" and "The Dirty 
Dozen." Nora, a native of 
Beverly Hills, California, 
would publish her first 
novel, "The World of 
Henry Orient," two 
years later. By 1964, the 
bestselling book would 
be made into a movie 
starring Peter Sellers, and 
later still would become 
a successful Broadway 
production. 


Such 
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square must contain only one 
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(C) yoogi. 
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Crossword 





"SCUSE ME" By 

114 Vegging out 

for short 

39 -ish 

are between 70 

98 Big oil exporter 

JULIAN LIM 

117 Xhosa and Zulu are 

7 Brad of "One Flew 

40 "Cool" sum 

and 130 

99 Fitness test 

ACROSS 

among its official langs. 

Over the Cuckoo's 

41 Antidiscrimination 

67 Seaside diver 

components 

1 Fight reminder 

119 Do a legislature's job 

Nest" 

initials 

68 Time to seize? 

100 Maid of fiction 

5 Joined 

120 Any Mr. Magoo 

8 Mental health org. 

46 Mail svc. that may 

70 "Oliver Twist" 

102 Zippy racers 

8 Kuwaiti, e.g. 

story? 

9 Seoul protector 

cover a general store 

antagonist 

103 Faux 

15 Cut (back) 

125 Pre-'90s orchard 

10 Craigslist caveat 

48 Quarterback 

71 "That's _ trick!" 

104 "Anchors Aweigh" 

19 Benedict XVI, e.g. 

spray 

11 Proclivity 

Ryan et al. 

72 Some latte sizes 

org. 

20 Rather than 

126 30 Seconds to 

12 Place for a pet 

49 Island greeting 

74 Phobia beginning 

105 1990 World Cup 

22 "I'll pay" 

Mars frontman Jared 

name 

50 Landlocked 

75 Natalie Gulbis's 

host, locally 

23 Red sky, to some 

127 Latin Mass prayer 

13 Thumping 

African land 

org. 

106 Manufacturer's 

24 Unoiled robot's 

128 Foul 

14 "1 will fear 

51 Falls for two lovers? 

76 Sinister stare 

nightmare 

problem? 

129 Belgian river 

Psalm 23 

53 Stop 

81 Ab anew 

107 Menu listing 

26 The "O" of OWN 

130 Three-ball family 

15 Get into 

54 Bookmarked 

83 Anthony Hopkins's 

110 Allegro's opposite 

28 Sign about a space 

project, typically 

16 "Don't leave me" 

addresses, briefly 

"Thor" role 

115 Stressful thing 

shortage, briefly 

131 Zero has one 

17 Cry from the flock 

55 Gambling game 

85 To the letter 

to get into 

29 Feel a strong need 

132 Ivy growing for 

18 Scotland Yard 

56 Five Norwegian 

86 Slakes 

116 Four years, perhaps 

(for) 

300+ years 

inspector in Sherlock 

royals 

87 Stet 

118 Away from most 

30 Sinusitis-treating MD 

DOWN 

Holmes stories 

57 Dressing with wings 

88 "You know the 

of the blowing 

31 Relevant element 

1 Send-ups 

21 Menial laborers 

58 Some church 

rest," for short 

121 Campus gp. 

33 18-Down's rank: 

2 2002 HP acquisition 

25 Ohio's State 

supporters 

89 "We're winning!" 

122 Molecular code 

Abbr. 

3 Overview 

27 "Hey, Tex" 

63 Seaside soarers 

90 Jewish ritual 

carrier 

36 Use an entrance 

4 Opera director Scotto 

32 "Top Hat" studio 

64 Donne'sBe Not 

91 "That smarts!" 

123 William, to 

37_es Salaam 

5 "1 _ had!" 

34 It's about a foot 

Proud" 

92 Feeling felt in fits 

Charles 

38 Embarrassed 

6 Titles in court, 

35 "Que _?" 

66 95 percent of them 

96 Lee's letters 

124 Afore 


parrot's cry? 

42 Deli selection 

43 Peruvian songstress 
Sumac 

44 Palme Cannes prize 

45 Rattan alternative 

47 "Half-caf" was added 
to it in 2012 

48 "Modern Family" role 
52 Lottery winner's 
reaction, perhaps? 

59 Et_ 

60 Dickens'sMutual 
Friend" 

61 Religious title starter 

62 Decked out at the 
Forum 

65 Troy story? 

69 Raves about 
73 Sudden storm in 
Hunan? 

77 _ Lake, town near 
Lake Placid 

78 App for longdistance 
partners 

79 Israeli tender 

80 Hot again 

82 Prefix with caching 

84 True-to-life 

85 Shout when zucchini 
falls off the boat? 

92 Soft vocal signals 

93 Distillery container 

94 Hokkaido port city 

95 Here, to Henri 

97 Embarrassed 

98 Capital gain? 

101 Escort at the 
farmyard ball? 

108 Like Beethoven's 
Sonata Op. 109 

109 Omani tender 

111 _-Pei 

112 "Mansfield Park" 
novelist 

113 M t IV 
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Community Education Courses: 

The Office of Community Educa¬ 
tion announces that winter session 
courses will be offered from Jan. 12 
through March 28. These courses of¬ 
fer a wide variety of academic, recre¬ 
ational and other interests. Employees 
may register online for themselves 
and their dependents who meet eli¬ 
gibility requirements or from 7 a.m.-4 
p.m. Saturdays through Wednesdays 
at the Community Education Office 
(Room 145, Building 224). For more 
info or help, call 877-1688. More in¬ 
formation is available at Community 
Education website. Discover your tal¬ 
ents by joining our community of life¬ 
long learners. 

Boy Scouts Annual Pancake Break¬ 
fast: Come support Dhahran Boy 
Scouts Troop 1 while enjoying a pan¬ 
cake breakfast with family and friends 
in your community. Thursday, Feb. 7 
from 7-11 a.m. at al-Waha North. 
Tickets are available from any Boy 
Scout starting Jan. 6 or at the door on 
the day of the event: SR20 for single 
or SR50 for family. For more informa¬ 
tion, e-mail Cignoli@hotmail.com. 
Dhahran Toastmasters: Become a 
more effective leader and communi¬ 
cator. Attend a meeting of the Dhah¬ 
ran Toastmasters Club to learn more 
about how to transform into a more 
confident leader. Every Tuesday, 6:15- 
8:15 p.m. at Building 1007 on 10th 
Street near ad-Diwan. Call Rosalinda 
at 050-387-3490. For more info, visit 
http://shark/cops/Toastmasters/dtc. 
Dhahran Poetry Group (DPG): The 
2013 International Mushaira Event 
will be 5:30 p.m. March 14 at ad- 
Diwan in Dhahran. World-renowned 
poets who will recite at the event in¬ 
clude Dr. Popular Meeruthi and Syed 
Salman Gilani, as well as poets from 
within the Kingdom who will read a 
variety of serious and humorous po¬ 
ems. Fee is SR75. Email number of 
seats, names and badge numbers to 
adil.mustafa@aramco.com or dhah¬ 
ran poetrygroup@gmail.com. For info, 
call Adil Mustafa at 055-751-5178. 
Ghazal Night and Dinner: Join us 
for a night of Ghazal poetry on Thurs¬ 
day, Jan. 31 at 6 p.m. in the ad-Diwan 
Building in Dhahran. Also perform¬ 
ing will be international performers 
Mohammed Vakil (playback singer 
in Yash Chopra's "WeerZara" and 
winner of Zee TV Sa Re Ga Ma In¬ 
dian musical show); Asfaq Deewan 
on Harmonium; and Gulam Gosh 
at Tabla. For info on tickets, contact 
Rafiq Khurshid at 050-940-5956 or by 


email at rafiq.khurshid@aramco.com. 

Women's Groups 

Dhahran Women's Group (DWG): 

Doors open for morning programs 
at 8:30 a.m. with presentations at 9 
a.m.; doors open for afternoon pro¬ 
grams at 5:30 p.m. with presenta¬ 
tions at 6 p.m. Newcomer's Expo: 
Newcomers will have an opportunity 
to meet with self-directed groups, 
services and facilities throughout 
Dhahran at the Newcomer's Expo at 
ad-Diwan on Jan. 28. Morning ses¬ 
sion is 9-11:30 a.m. for ladies only. 
Joffrey's Coffee and beverages will be 
served. Evening session is 4-7 p.m. for 
families. Shawarmas will be served. 
There will be door prizes, demonstra¬ 
tions and more. 

Sports 

Dhahran Youth Baseball League: 

Registration for the DYBL's spring sea¬ 
son are: 10 a.m.-noon on Thursday, 
Jan. 10; 4-5:30 p.m. on Saturday, 

Jan. 12; and 4-5:30 p.m. on Mon¬ 
day, Jan. 14. Leagues include T-ball 
(ages 5-7), PeeWee (ages 7-9), Minors 
(ages 9-12), and Juniors/Seniors (ages 
13-16) Registration will be in the al- 
Mujamma' lobby. For info, email Da¬ 
vid Fecteau at David. fecteau@aramco. 
com. 

Dhahran Road Runners Club 
(DRRC): The DRRC Doggie Daw¬ 
dle will be 8 a.m., Thursday, Jan. 24. 
Check in at 7:30 a.m. at the BMX Car 
Park. The event is open to all Saudi 
Aramco employees and dependents 
eligible to use 11 + facilities, and even 
those without dogs are welcome to 
participate. Fee is SR25 per person, 
SR10 per child and SR5 for each dog. 
Walkers and runners are welcome for 
the 2 mile course. Remember, dogs 
must be on a leash at all times. T-shirts 
will be available for purchase. For info, 
contact Mairi Ball at 878-6467, Diana 
Triscritti at 878-9017 or Joy Neumann 
at 878-0816, or email mairi.i ball@ar- 
amco.com, dltriscritti@yahoo.com or 
joyneumann@hotmail.com. The XX- 
VIII Half Marathon + Relay will be 
Feb. 22. Registration at 6:15 a.m. for 
7 a.m. race start at Third Street Track. 
Fee: SRI 5 for members; SR30 for non¬ 
members. Enter as individuals or as a 
team (limit 4 per team). Top finishers 
plus age division medals will be award¬ 
ed. Individual runners earn a certifi¬ 
cate; all runners receive a giveaway! 
Post-race healthy refreshments will be 
available. The race is open to all Saudi 
Aramco employees and dependents 
eligible to use 11 + facilities. For more 
info, email olwen.kelly@aramco.com 
or call 876-5727. 

Medical/SAMSO 

To comment on this information, is¬ 
sued by Medical, employees can email 
SamsoWebmaster@ Exchange. Aram¬ 


co. com. sa. 

Medical Designated Facilities De¬ 
partment (MDFD) Registered Pa¬ 
tients: A new service from Medical 
Customer Service Network (MCSN): 
"Urgent Health Care Access Help 
Line" at 055-600-0468 has been in¬ 
troduced and is available after 4 p.m. 
for urgent health care matters that 
are life threatening. When an issue is 
not urgent, use the MCSN standard 
telephone numbers listed in this bulle¬ 
tin under News > MCSN. 

SAMSO Registered Patients: SMS 
reminder system for medical and 
dental appointments is not work¬ 
ing so please keep track of your 
appointments. Make, cancel and re¬ 
schedule appointments and request 
prescription refills in the following 
manner. Dependents: For medical 
appointments, prescription refills and 
assistance, call the Outpatient Ap¬ 
pointment Services: Abqaiq Clinic, 
574-6666; al-Hasa Clinic, 577-2555; 
Dhahran Health Center, 877-3888; 

Ras Tanura Clinic, 678-4433; 'Ud- 
hailiyah, 577-8232. For dental ap¬ 
pointments, call the Dental Call 
Center: Abqaiq, 574-7150; al-Hasa, 
574-7150; Dhahran, 877-8088; Ras 
Tanura, 678-4818, 'Udhailiyah, 577- 
7120. SMS reminders for appoint¬ 
ments is not working, so keep track 
of your appointments. Release of 
medical information: To obtain a 
medical summary, copy of medical re¬ 
cords, X-rays, tests, etc., dependents 
may enquire at the Liaison Office: 
Abqaiq Building 265, Room G1-04, 
574-6539; al-Hasa Building, Room 
1306, 577-2838; Dhahran Room 
0-005, Building 60, Dhahran Health 
Center, 877-3927; Ras Tanura Build¬ 
ing 1, Room 566-B, 678-4440. 
Employees: To schedule an appoint¬ 
ment or view an existing appoint¬ 
ment, request a prescription refill, 
change your medical provider, request 
an immunization record or Blood 
Group Certificate, go to the myhome 
Corporate Portal http://myhome > 
mylnformation > Medical. Specialist 
appointments can be made by call¬ 
ing Outpatient Appointment Services 
(see above for telephone numbers). 
Request a dental appointment online 
http://samso > A-Z Services > Dental. 
Keep track of your appointments by 
checking http://myhome > mylnfor¬ 
mation > Medical. Release of medi¬ 
cal information: To obtain a medical 
summary, copy of medical records, X- 
rays, tests, etc., apply online at http:// 
myhome > mylnformation > Medi¬ 
cal > Release of Medical Informa¬ 
tion. Employees visit the Calendar of 
SAMSO Events http://samso > Health 
Education > Calendar of SAMSO 
Events > Campaigns / Lectures and 
Webinars / Programs for more infor¬ 
mation on our activities. 

Campaigns and Conferences: Flu 


Vaccinations Campaign: The flu vac¬ 
cination is now available for SAMSO 
registered patients from Saturday to 
Wednesday through Dec. 31. No ap¬ 
pointment necessary. Abqaiq Primary 
Care Immunization Room: 8-11 a.m. 
and 12:30-3 p.m.; al-Hasa Primary 
Care Clinic: 8-11 a.m. and 12:30- 
2:30 p.m.; Dhahran Primary Care Im¬ 
munization Area, Building 50: 8-11 
a.m. and 12:30-2:30 p.m.; Ras Tanura 
Primary Care Treatment Room: 8-11 
a.m. and 12:30-2:30 p.m.; 'Udhailiyah 
Primary Care Immunization Room: 

8-11 a.m. and 12:30-2:30 p.m. 

Programs 

Win a trip to Mada'in Saleh. Partic¬ 
ipate in welfare's MoveWELL compe¬ 
tition — walk, cycle, swim to mada'in 
Saleh. Available to employees who 
register on the SAMSO Website. The 
program begins Jan. 1 and finishes 
April 30. 

News: On the SAMSO Website http:// 
samso > Announcements: What's 
New in SAMSO > Bulletin Board. Tele¬ 
phone contacts have been provided, 
where possible, for dependents and 
retirees. 

• Get your annual physical. Make 
an appointment with your primary 
care physician in SAMSO or MDF fa¬ 
cilities. SAMSO registered patients, 
employees; to make a physician ap¬ 
pointment go to the myhome Cor¬ 
porate Portal http://myhome > 
mylnformation > Medical Services. 

To make a dental appointment go 
to http://samso > Services >Dental. 
SAMSO registered dependents, to 
make a physician or dental appoint¬ 
ments call the Outpatient Appoint¬ 
ment Services and select the relevant 
option: Abqaiq Clinic 574-6666; 
al-Hasa Clinic 577-2555; Dhahran 
Health Center 877-3888; Ras Tanura 
Clinic 678-4433; 'Udhailiyah 577- 
8232. Employees can view the SAM¬ 
SO website http://samso > Hospitals 
and Clinics Contacts > MDF for the 
telephone numbers of MDF. 

• Become a blood donor: It's 
about life! To register call the Dhah¬ 
ran Health Center Blood Bank, at 
877-6770 or 877-6638 during regu¬ 
lar working hours or register online 
http://samso > A-Z Services > Blood 
Donation. 

• Become a volunteer: Give your 
time and experience to help others. 
Call 877-8543 during working hours. 

• Choose or change your physi¬ 
cian: View the MCSN website http:// 
samso > A-Z Services > MCSN, for in¬ 
formation on what to do. If you don't 
have computer access, complete the 
paper form in the MCSN offices, in 
Dhahran Primary Care and the Dis¬ 
tricts (see MCSN message for loca¬ 
tions). 

• Feeling stressed? Have psycho¬ 
logical, emotional or social problems 


that you need help with? SAMSO reg¬ 
istered patients should contact the 
Community Counseling Clinic (CCC) 
to make an appointment at 877- 
8400/8431 during regular working 
hours. MDF registered patients please 
contact your MDF. Employees can visit 
http://samso > A-Z Services > Mental 
Health for more information. 

• MCSN: Medical Customer Service 
Network provides multilingual staff 
to assist Saudi Aramco Healthcare 
Network registered and SAMSO reg¬ 
istered patients with their health care 
related concerns and issues. Patients 
who are unable to find a resolution 
through normal channels may contact 
MCSN. Employees can register a con¬ 
cern online at http://samso > Offer 
Appreciation/Concern. Dependents 
can fax their questions to 877-6111 
for all locations, or call 03-877-6110 
for Dhahran, Dammam, al-Khobar, 
Qatif and Ras Tanura; 03-572-8555 
for Abqaiq; 03-577-7770 for al-Hasa 
and 'Udhailiyah; 03-378-6000 for 
Tanajib; 01-285-3301 for Riyadh/Cen¬ 
tral Region; 02-427-2333 for Jiddah/ 
Western Region; 04-397-7600 for 
Yanbu'; 04-432-0051 ext. 2333 for 
Duba; 07-321-1594 ext. 2333 for Ja- 
zan; 07-544-1448 ext. 2333 for Na- 
jran. You may also come and to speak 
to us at the MCSN Drop-in Office 
hours of operation: Dhahran Health 
Center from 7 a.m.-4 p.m., Saturday 
to Wednesday; EMS, 24 hours sev¬ 
en days a week; Abqaiq Outpatient 
Clinics from 7 a.m.-4 p.m., Saturday 
to Wednesday; al-Hasa Health Cen¬ 
ter Outpatient Clinics from 7 a.m.- 
3:30 p.m., Saturday to Wednesday; 
Ras Tanura Outpatient Clinics from 7 
a.m.-4 p.m., Saturday to Wednesday; 
MCSN in Medical Designated Facilities 
Hospitals from 7 a.m.-3:30 p.m., Sat¬ 
urday to Wednesday. 

SAEA 

SAEA is selling 4GB - USB pens, 
they make great gifts! Also, the 
new T-shirts have arrived. Come to 
the office and check them out. Tick¬ 
ets currently on sale for: Coach to 
Bahrain's Center every Sunday and 
Thursday. An Evening at the Movies, 
Al-Rashid Mall Entertainment Cen¬ 
ter, Sparky's Entertainment Center, 
Abcarino - Mall of Dhahran. Al-Hasa 
Explorer sold out. Tickets are on sale 
now for the following: Qatif Explorer. 
Wahoo Water Park at Bahrain's City 
Center; Western Cultural Evening, 

Feb. 14 at ad-Diwan. For more info, 
call the SAEA office at 872-0117. 
Ticket sale time at the SAEA office 
is from Saturday to Wednesday, 3-5 
p.m. SAEA is at 1424 King's Road or 
http://sharek/orgs/30002961/Self%20 
Directed%20Group/Documents/Dhah- 
ran/Special%20lnterest%20Groups/ 
SAEA/dateline.pdf for updated events 
newsletter. 


Orphans Day activities held in Ras Tanura 


RAS 

ollabo 


AREF M. YOUNIS 

TANURA — Recently, Ras Tanura (RT)/Najmah Community Services, in 
collaboration with Rahimah Sport and Social Club and RT Industrial Security, re¬ 
ceived a group of girls from the Social Orphanage for Girls in Dammam. 

The orphanage girls, aged from a few months to university going ages, 
were given some respite by way of a fun day at the Najmah recreational facili¬ 
ties. 

The orphans were given free reign of the bowling alley, theater and beach 
facilities under the watchful eye of organizers. 

Khaled Al-Qoraish (the orphan day champion) of RT Community Services, 
Abdulaziz Buainain, acting Recreation supervisor, and Yousef Al-Mulla, head of 
the Rahimah Sports and Social Club, pooled their resources and know-how in 
an effort make the outing a success. 

"These girls and boys whom we had hosted during past programs this year 
and the years before are not just our attempt at social responsibility but for 
others to realize that there are other people living out there who are often out¬ 
side the peripheral view of the non-company public in general and the Saudi 
Aramco communities in particular," said Al-Mulla. 

"What we do during these one-day or even multi-day events doesn't even 
scratch the surface of what we can and should do for these children," he add¬ 
ed. 


A volunteer 
plays with 
a group 
of young 
orphan 
girls at 
a recent 
event held 
in Ras 
Tanura. 


Buainain described part of what the girls got. "We gave them dinner, a 
movie where they were treated to the 'Three Stooges' plus free concessions 
stand refreshments. The children also got a couple of hours to try their small 
hands at bowling, with community residents pitching in to make them feel 
right at home," he said. 

The day included indoor contests organized with special take-home bundles 
that included troves of delectable foods and toys to add some cheer. 












'Memories' stirs emotions 

Dhahran artist Kym Wissemann brings her significant 
talents to the fore in solo exhibit. 

See Page 9 
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Eight teams compete at Abqaiq poomsae 



ATC/IPSA black 
belt Kirby 
John Cuevas 
displays his 
vertical leaping 
ability during a 
paddle kicking 
exhibition. 


JIMI T. GONZAGA 

ABQAIQ — More than 710 
Taekwondo aficionados assembled 
recently at the Abqaiq School Gym¬ 
nasium for a poomsae competition 
hosted by the Saudi Aramco Abqa¬ 
iq Taekwondo Club. 

The 6th SAATC Taekwondo 
Poomsae Championships, an an¬ 
nual event, featured eight East¬ 
ern Province Taekwondo Union 
(EPTU) affiliated clubs, including: 
the al-Khobar (IPSA) Taekwondo 
Club, Philippine School in Dam¬ 
mam Taekwondo Club, Al-Andalus 
International School Taekwondo 
Club, International Schools Group 
Dammam Taekwondo Club, EPTU 
Hofuf Chapter Taekwondo Club, 
Gulf Pearl 2 Compound Taekwon¬ 
do Club, Saudi Aramco 'Udhaili- 
yah Taekwondo Club and the host 
Saudi Aramco Abqaiq Taekwondo 
Club, in a competitive poomsae 
tournament. 

Poomsae (form or pattern) is 
a pre-arranged series of various 
defensive, counter and offensive 
techniques that must be performed 
in a precise, logical sequence with 
specific feet movements and stanc¬ 
es in imaginary combat against a 
number of assailants. Here, the 
student must systematically deal 
with several imaginary opponents 
who are attacking with various 
techniques from various directions. 
He or she must begin poomsae by 


standing at attention, execute a 
courtesy bow, perform his or her 
specific belt level poomsae and 
end with another courtesy bow. 

EPTU was founded Jan. 6, 

2006, by Kwanjangnim Jojo A. 
Gonzales, 4th Dan Blackbelt, WTF- 
Kukkiwon/PTA, chief instructor, 
referee and co-founder, and by 
Sabumnim Jimi T. Gonzaga, 3rd 
Dan Blackbelt, WTF-Kukkiwon/PTA, 
deputy chief instructor, referee and 
co-founder. 

The aspiration of the organiza¬ 
tion is to promote taekwondo, the 
Korean martial art and Olympic 
sport, not only as a physical fitness 
tool but also as an instrument to 
encourage and develop discipline, 
self-confidence, modesty, indomi¬ 
table spirit, perseverance and eti¬ 
quette among its practitioners. 

The event featured an invo¬ 
cation from SAATC Brownbelt 
Abdulrahman M. Al-Otaibi, a wel¬ 
come address from Gonzales, an 
inspirational message from Recre¬ 
ation adviser Andy Smith, a musi¬ 
cal number from Angelique Porley 
and Liam Tuazon of AAIS Lions, 
declaration of the opening of the 
tournament by Gonzaga, an oath 
of sportsmanship by Dazelle Remo- 
lador, and an oath of officials by 
Megs Rebanal Jr. 

After lunch, various clubs 
provided exhibitions, and junior 
blackbelts Glen Gumangan and 


Kirby John Cuevas provided board 
breaking/paddle kicking demon¬ 
strations. Closing remarks were 
made by SAATC adviser Robert 
Catalan before the awarding cer¬ 
emony. 

There were 18 individual and 
six team synchronized divisions, 
with the overall champion team 
trophy going to IPSA for garnering 
the most number of champions. 

Organizers thanked everyone 
who came to see or participated 


in the event, with special appre¬ 
ciation going to SAATC jins who 
participated, including: 1st runner- 
up, Mohammed K. Al-Sheddie; 
2nd runner-up, Mohammed A. Al- 
Otaibi; Abdulrahman M. Al-Otaibi; 
Faris M. Al-Otaibi; Khalid M. Al- 
Otaibi; Mohammad S. Al-Otaibi; 
and Batool W. Al Ameer. 

Organizers also offered thanks 
to Saudi Aramco Abqaiq Residen¬ 
tial Services Division and Abqaiq 
Recreation Services Unit which 


sponsored the event and delegat¬ 
ed Smith to extend all the neces¬ 
sary assistance. 

The event was organized 
through the efforts of the officers 
of the Saudi Aramco Abqaiq Tae¬ 
kwondo Club, including: president 
Dr. Elsie A. Herrera; vice president 
Maria Fatima J. Vineles; secretary 
Ramon S. Aviado; adviser Robert 
G. Catalan; EPTU chief instructor 
Gonzales; and SAATC head in¬ 
structor Gonzaga. 


Readers 

Forest for 
the trees 

■ Ali A. Khalaf captured this 
image of a forest north of 
Iran while taking his annual 
vacation in June 2012. Khalaf, 
who works in the Treasury 
Department as a financial 
analyst, used a Nikon D90 to 
take the photo. Khalaf has 
been with the company for 11 
years. 


























